UNISON Northern
Living Wage charter
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Introduction
As jobs continue to be cut, wages continue to be frozen and services are decimated
UNISON is campaigning for the wider implementation of the Living Wage.
The Living wage is an independently set rate calculated as the amount deemed
necessary to be able to afford a ‘basket of goods’ it is calculated annually and has two
rates, the first is for the greater London area and includes a London weighting and is
calculated by the Greater London authority, the other rate applies to the rest of the UK
and is calculated by the Centre for Research in Social Policy at Loughborough
university.
The Living Wage is not a new thing and is something UNISON have been striving to
achieve for many years, but it even pre-dates us.
A Living Wage has been discussed for many years including religious texts such as
the papal encyclical Rerum Novarum in 1891 stated ‘’each one (working man) has a
natural right to procure what is required in order to live, and the poor can procure that
in no other way than by what they can earn through their work’’. It goes on to say ‘’a
workman’s wages be sufficient to enable him comfortably to support himself, his wife,
and his children‘’. In plain terms the Living Wage.
The modern Living Wage has begun to grow in recent years with over 500 employers
now accredited with the Living Wage foundation, meaning they have committed to not
only pay their staff a Living Wage but will continue to do so with annual re-calculations
and are either currently or working towards contracted services paying their staff the
Living Wage too.
UNISON northern region are committed to campaigning for the Living Wage and
believe the benefits to all including employees, employers and society massively
outweigh any initial barriers employers may fear.
In October 2013 a report entitled ‘The economic Impact of Extending the Living Wage
to all Employees in the UK’ was published for UNISON by Howard Reed of Landman
Economics. In this he concludes that it is unlikely that the extension of the Living
Wage to all UK employees would result in any substantial aggregate employment
losses. In fact, It is quite plausible that adopting the Living Wage on a statutory basis
could actually increase overall employment in the UK. One of the reasons for this he
states is that there is considerable scope for the Living wage to stimulate the
economy.

UNISON Northern region Living Wage Charter.
UNISON Northern region is committed to ensuring all workers receive a wage which
is not only representative of the job they do but also that which is enough and enables
the worker to have a decent standard of living. We use the independently, nationally
set Living Wage rate as calculated and defined by the Centre for Research in Social
Policy, Loughborough University as a base line and we are actively promoting and
campaigning for the rate to be adopted by employers as their minimum rate of pay. A
number of employers in the northern region have recognised the benefit not only to
their employees but also to themselves for becoming an accredited Living wage
employer, sadly the north east has some of the highest numbers of people who are
paid below the Living Wage rate and over 5 million people nationally are paid below
the Living Wage.

We will:
 Continue to support, promote and campaign for the Living Wage including
benefits to employees and employers.
 Support branches and activists in campaigning for the Living Wage.
 Work with employers and support them in implementing the Living Wage.
 Hold regular Living Wage Champions training for activists which is adaptable to
changing needs to ensure they have the knowledge, skills and support to be
able to run a Living wage campaign.
 Promote employers who adopt the Living Wage.
 Continue to encourage employers to not only pay the Living Wage rate but to
become accredited Living Wage employers.

How can you be involved?
 Identify if there are any directly employed staff paid below the current Living
Wage rate in your workplace or branch.
 Are there outsourced/contracted services staff providing a service who are paid
below the Living Wage rate in your workplace or branch?
 Speak to your colleagues and other members and identify if there is a will and
support for a campaign.
 Does your branch have a Living Wage Champion? If not maybe you could be
one.

For further information or to join visit www.northernunison.org.uk
tweet us at @northernunison or telephone 0845 355 0845
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